Bylaws of Denison University’s Panhellenic Council

2-19-09

Article I: Finance

1) Fiscal year: The fiscal year of the Denison University Panhellenic Council shall be from July 1 to June 30, inclusive.

2) Contracts: The signature of the Purchasing Office shall be required with the approval of the Panhellenic President, Panhellenic Vice President of Administration and/or the Panhellenic Advisor to bind the Panhellenic Council at Denison University.

3) Checks: All check requests submitted to the Accounting Office on behalf of the Denison University Panhellenic Council require the signature of the Panhellenic Vice President Administration and/or the Panhellenic Advisor and a detailed description of the request in accordance with the policies of the Denison University Cashier’s Office.

4) Payments: All payments due to the Denison University Panhellenic Council shall be given to the Panhellenic Vice President Administration who shall deposit and record the item.  Checks for payments shall be made payable to “Panhellenic Council.”

5) Membership Dues

A. The dues of each Panhellenic Council member organization shall be an assessment per member and new member.  The amount of such dues shall be $7.50 per semester per each member on campus. (January 2009)

B. The dues of each Panhellenic Council member organization shall be payable prior to November 1st and April 1st, accordingly.

6) Financial Penalties

A. Delinquent Bills

a. Delinquent bills paid within the first week past the due date will be charge 5% of the total bill.  For each subsequent week the payment is late an additional 5% of the original bill due will be assessed.

b. If the bill is not paid after a period of four weeks, chapters will become chapters in bad standing and a letter will be sent notifying their international/national organization of this change in status.

B. Attendance Fines

a. A fine of $25.00 shall be imposed on a chapter if no delegate or representative is present for a regular Panhellenic Council meeting.  A second absence will result in the above fine and a letter of warning to the chapter.  A third absence will result in the fine and a notice sent to the chapter’s International/National Headquarters.

b. If a delegate is tardy by more than 10 minutes for one regular Panhellenic Council meeting a letter of warning will be written to the delegate.  If a second tardy occurs a letter of warning will be written to the chapter.  If a third tardy occurs, the chapter will be fined $25.00.



c. Panhellenic Council sponsorship or co-sponsorship of convocation

i. The mandatory attendance percentage shall be seventy-five percent (75%). All chapter members, active and new members, shall be assumed available to attend the convocation. Members who are inactive, abroad, or on some other special status are excused from attending the convocation. 

ii. Absences that are excused according to the bylaws and standing rules of the member fraternities will be deemed excused by the Panhellenic Council. This documentation should be sent to the VP Standards in the form of a master list (one list per chapter) within 24 hours before the convocation. Absences based on extraordinary or special circumstances will be left to the discretion of the PHC Executive Board for consideration. 

iii. Any chapter failing to achieve the 75% attendance will be fined as detailed below according to the level of actual attendance.


50-74%      $20


25-49%      $40


0-24%        $75
Article II: The Executive Board

1)
The Executive Board shall be composed of the President, Vice President Programming, Vice President Recruitment, Vice President Standards, Vice President Administration, and Vice President Public Relations.

2)
The Executive Board shall appoint all additional officers and standing committees.

3)  The Executive Board, not including the Assistant to Recruitment, shall be comprised of no more than two members from the same member fraternity.

4) 
The Executive Board shall administer all routine business between meetings of Panhellenic Council, when advisable, and such other business that was approved for action by Panhellenic Council vote.

5)
The Executive Board shall report all action taken by the Executive Board at the next regular meeting of the Panhellenic Council through the Vice President Administration and record the action in the minutes of that meeting.

Article III: Executive Officer Qualifications

1) Must be in good standing with their member fraternity.

2) Must be an initiated member of her fraternity.

3) Have a cumulative grade point average of at least a 2.70.

4) Must not be on disciplinary probation through the Office of Community Rights and Standards.

5) Must not hold the position of President, Membership/Recruitment or Panhellenic delegate in their member fraternity.

6) Must remain on campus for the duration of their term.

Article IV: Selection of Executive Officers

1) Application Process

A. Applications for executive board will be distributed two weeks prior to Spring break.

B. Applications are due to the Panhellenic President before Spring break.

C. Each applicant will be notified of receipt of application, day of slating and interview time slot.

D. Applications will be compiled and one copy of each application will be distributed to the members of the Panhellenic delegation.

2) Slating Committee

A. The slating committee will be composed of the Panhellenic Delegation, current executive board and chapter presidents.  Officers from the previous term who are running again are excused from slating.

B. The slating committee is responsible for establishing and approving the Panhellenic Executive Board for the next term.

C. Each chapter represented on the slating committee will cast one vote for the establishment and approval of the slate.  The current executive board will have a voice but no vote.

D. Slating committee will convene once for the purpose of electing executive officers after thanksgiving break and before finals week.

3) Slating Process

A. Upon commencement of the Slating Committee annual meeting, the presidents, delegates and the executive board will meet separately.  Both the presidents and the delegates will compose one general question to ask each candidate.  The executive board will compose one question specific to each position.

B. Each candidate will be interviewed individually according to their time slot.

a. Prior to the interview the candidate will sign a commitment statement that says they will accept any position they are slated for and indicate any positions she would not accept.

b. The candidate interview will begin with the presidents’ question followed by the delegate question and then by one question for each position the candidate would accept.

c. The interview will conclude with any follow up questions from the committee and the candidate.

C. Following the completion of all interviews, each chapter casts an initial ballot.

D. A first and second choice slate will be presented to the committee based on the initial ballots.

E. A motion for discussion or approval may be presented.  If the slate is approved, the meeting adjourns. However, if discussion is opened, upon its conclusion, another ballot is cast by the chapters.  This process is repeated until the slate is approved.

4) Notification of Candidates

A. Immediately following the adjournment of the meeting, the current executive board members convene.

B. The members contact each applicant with her individual results.

Article V: Removal of Officers

1) If at any time during her elected term any officer of the Panhellenic Council has failed to meet her duties or has failed to uphold Panhellenic or University Standards in office there may be a motion for removal from office. 

2) The Panhellenic Executive board, the Panhellenic Advisor, or any member fraternity through their chapter delegate may submit the motion for removal from office.  The motion must be filed through the Vice President Standards and President.

3) Upon the receipt of the motion, the Standards Board shall follow proper procedures.  The decision reached, based on a hearing where both sides of the dispute will be considered, must be bound by a 2/3 vote and handed down to each member fraternity for approval.

Article VI: Vacancy of Office

1) If at any time during the elected term of the Executive Board an officer position becomes vacant that office should be filled as soon as possible.  This process should take no longer than three weeks after the vacancy is announced.

2) If such a vacancy occurs during a scheduled break, the remaining officers of the Executive Council shall delegate the duties of the vacated office.

Article VII: Executive Officer Duties

1) The term of office shall be one calendar year, beginning no earlier than Bid Day and no later than two weeks after Bid Day.

2) The Executive Board shall establish office hours, to be held for two-hours weekly, between 9 am and 5 pm.

3) Attendance

A. Officers will be permitted one unexcused absence from either Panhellenic Council or Executive Council during the course of a term.

B. Upon the second unexcused absence the officer will receive a letter of warning from the Panhellenic President.

C. Upon the third unexcused absence the officer’s position on the executive board will be reviewed by the Panhellenic Delegation.  If sufficient cause is found the process for removal will begin.

D. An excused absence includes, but is not limited to, illness, family emergency, class, varsity sport and work.

E. In order for an absence to be excused the Panhellenic President must be notified in writing 24-hours in advance.

4) Responsibilities

A. Executive officers are responsible for attending all weekly council meetings, weekly executive board meetings, and any joint executive board meetings.

B. Attend the turnover ceremony.

C. Attend the annual executive board retreat.

D. Attend the Mid-American Greek Council Association’s annual conference.

E. Send agenda items for council meetings to the Vice President Administration 24 hours prior to the meeting.

F. Complete relevant sections of the Mid-American Greek Council Association awards packet, when applicable.

G. Meet at least twice with their successor prior to turnover ceremony.

H. Update and compile relevant materials in notebook and binder form to be given to their successor.

I. Formal recruitment staff.

J. Appoint chairs as necessary.

5) Position-specific responsibilities

A. President

a. Chair the executive board.

b. Chair Panhellenic Council meetings.

c. Meet weekly with the Panhellenic Advisor.

d. Ex-officio member of all Panhellenic Council committees/boards

e. Serve as the liaison between the National Panhellenic Conference (NPC), National Pan-Hellenic Council (NPHC), Interfraternity Council (IFC), and Denison University.

f. Assist and support vice presidents in completing duties.

g. Create and maintain Greek life calendar. 

B. Vice President Administration

a. Schedule meeting space for all meetings.

b. Take attendance and minutes of all meetings.

c. Prepare annual budget.

d. Work with Denison Campus Governance Association (DCGA) and Student Activities Office on issues of budget and organizational recognition.

e. Submit annual budget request to DCGA.

f. Manage accounts by making reimbursements, deposits, keeping a detailed ledger, and handling online recruitment registration fees.

g. Distribute and collect bills and fines to each member organization as necessary.

h. Create and maintain directory that includes chapter presidents, delegates, and Panhellenic, Interfraternity, and National Pan-Hellenic Councils’ executive officers.  These are distributed to all necessary resources.

i. Attend weekly IFC meetings.

C. Vice President Programming

a. New member programming.

b. Oversee Panhellenic Scholarship programs.

c. Coordinate annual leadership and educational programming.

d. Coordinate general Greek programming and other all-campus programming.

D. Vice President Public Relations

a. Oversee Panhellenic philanthropy and service activities.

b. Coordinate all marketing and advertising for Panhellenic events.

c. Write press releases for Greek events.

d. Produce Panhellenic newsletter.

e. Coordinate sorority recruitment booklet

E. Vice President Recruitment

a. Coordinate and supervise Rho Gamma program including fall retreat.

b. Hold weekly meetings with Rho Gammas.

c. Oversee assistant Vice President Recruitment.

d. Compile recruitment calendar.

e. Coordinate recruitment advertising.

f. Coordinate and supervise Continuous Open Recruitment (COR).

g. Distribute COR bids.

h. Hold weekly meetings with chapter recruitment chairs (Recruitment Council).

i. Conduct evaluations of formal recruitment.

j. Oversee chapter budgeting/expenses for recruitment.

k. Coordinate and oversee all aspects of formal recruitment planning, execution, and evaluation. 

F. Vice President Standards

a. Update Panhellenic bylaws and constitution annually at the start of the fall semester.

b. Oversee all Panhellenic or all-Greek judicial boards.

c. Update Greek social contract as needed.

d. Serve as a reference for the policies of NPC and the Panhellenic Council.

e. Approve all Off-Campus Events as applies to article XV. Activities, Section 5

f. File Event Registration form with Student Activities Office so that buses are registered accordingly with school policy

g. For Hearing responsibilities see Article XXI section 4
h. Plan one all-sorority fall semester service project

Article VIII: Additional Officers & Standing Committees

1) Additional Officers & Committees will be appointed as deemed necessary by each Panhellenic Council executive board.

2) Additional Officers  & Committees shall serve for the term of their appointment as determined by the Executive Board until the next general election.

3) Three standing committees will exist permanently each term: slating committee, standards board and recruitment council.

4) The Assistant Vice President of Recruitment will serve as the assistant to the VP of Recruitment during her 1st term and as the VP of Recruitment during her 2nd term. The position of Assistant Vice President of Recruitment is a slated position. 

5) Removal of Additional Officers & Standing Committees shall follow Article V. 

Article IX: Standards Board Qualifications

1) Must be in good standing with her member fraternity.

2) Must be an initiated member of her fraternity.

3) Have a cumulative grade point average of at least a 2.70.

4) Must not be on disciplinary probation through the Office of Community Rights and Standards (OCR and S).

5) Must not hold the position of President, Membership/Recruitment or Panhellenic delegate in her member fraternity.

6) Must remain on campus for the duration of her term.

Article X: Selection of Standards Board

1) Application Process

A. Applications for standards board will be distributed two weeks prior to Thanksgiving break.

B. Applications are due to the Panhellenic President before Thanksgiving break.

C. Each applicant will be notified of receipt of application, day of slating and interview time slot.

D. Applications will be compiled and one copy of each application will be distributed to the members of the Panhellenic delegation.

2) Slating Committee

A. The slating committee will be composed of the Panhellenic Delegation and chapter presidents, current executive board.  Delegation members from the previous term who have applied again are excused from slating.

B. The slating committee is responsible for establishing and approving the Standards Board for the next term.

C. Each chapter represented on the slating committee will cast one vote for the establishment and approval of the slate.  The current executive board will have a voice but no vote.

D. Slating committee will convene once for the purpose of electing standard board executive officers after thanksgiving break and before finals week.

3) Slating Process

A. Each candidate will be interviewed in a small group setting. Prior to the interview the candidate will sign a commitment statement.

a. The interview will begin with a presented hypothetical case requiring a possible solution. The group will have an allotted amount of time to formulate a response where upon they will inform the slating committee of their answer. 

b. A follow up individual interview of any candidate(s) may occur at the request of the slating committee. 

B. Following the completion of all interviews, each chapter casts an initial ballot. 
C. A first and second choice slate will be presented to the committee based on the initial ballots. 
D. A motion for discussion or approval may be presented.  If the slate is approved, the meeting adjourns. However, if discussion is opened, upon its conclusion, another ballot is cast by the chapters.  This process is repeated until the slate is approved.

4) Notification of Candidates

C. Immediately following the adjournment of the meeting, the current executive board members convene.

D. The members contact each applicant with her individual results.

Article XI: Responsibilities of the Standards Board
A. Standard Board Members will follow all Unanimous Agreements outlined by NPC.

B. Standard Board will work cooperatively with OCR and S to address all issues related to Denison’s sororities in the manner deemed appropriate by the ORC and S, Student Activities Offices and/or PHC Executive Board.

C. Standard Board Members must complete their term starting the first Wednesday after Formal Recruitment and ending one calendar year later.

D. Standard Board Members must attend the scheduled meetings occurring a minimum of once a month.

E. Standard Board members must comply with all Denison and PHC rules and regulations.

F. Standards Board will oversee all Violation Hearings as followed by article XVIII Violations and article XXI Hearing Procedures

Article XII: Removal of Standards Board Members

A. Refer to Section V: Removal of Officers.

B. Standard Board members will be removed for failures to meet the responsibilities of the Standard Board.

Article XIII: Vacancy of Board Member


A. Refer to Section VI: Vacancy of Office.
Article XIV: Membership Recruitment Policies Article

1) Recruitment Council

A. The Recruitment Council shall consist of the Vice President Recruitment as chair, individual member fraternities’ recruitment chairs and the Panhellenic advisor.

B. The Recruitment Council shall have the ability to review and develop recruitment article(s) of the Panhellenic Bylaws, submit them for discussion and approval to the Panhellenic Council.

C. This council shall be responsible for distributing promotional materials relating to recruitment.

D. The council will review and approve all recruitment and bid day t-shirts/slogans prior to purchasing.

2) Rho Gammas

           A. All Rho Gammas are considered Additional Officers of Panhellenic. 

           B. All Rho Gammas must sign and abide by all rules specified in the Rho Gamma               

                Disassociation Contract.

a. Must disassociate from member fraternity and maintain anonymity at all times from the beginning of the academic year through the Bid Day of Formal Recruitment.

b. Must not discuss any potential new members (PNMs) with chapters, nor discuss specific chapter recruitment policies with PNMs.

c. Must not participate in any part of Continuous Recruitment or Formal Recruitment for their member fraternity.

d. Must maintain absolute strict confidentiality at all times with information regarding PNMs and the Panhellenic Council recruitment procedures.

e. Attend all required Rho Gamma meetings and commitments, as well as maintain maximum availability at all times for PNMs.

f. Any expectations concerning confidentiality, contact, or anonymity will be handled by the Panhellenic Executive Board, Recruitment Council, and the Panhellenic Advisor. Any expectations not met may result in removal from the Rho Gamma.

g. The Rho Gamma Disassociation Contract may specify any other rules or guidelines by which all Rho Gammas must abide, to be reviewed on a yearly basis by the VP Recruitment.

           C. In order to serve as a Rho Gamma, the following criteria must be met:

a. Participation in one Formal Recruitment as an initiated member prior to installation.

b. Must be in good standing with a member fraternity.

c. Must not be on disciplinary probation through the Office of Community Rights and Standards.

d. Must not hold the position of President or Membership/Recruitment in member fraternity.

e. Must remain on campus for the duration of the position (the beginning of the academic year through the Bid Day of Formal Recruitment).

            D. The removal of a Rho Gamma will follow Article V. 

3)  Continuous Recruitment

A. The period of Continuous Open Recruitment (COR) will commence on the first day of the academic school year and end on the last day of the academic school year, excluding the period of formal recruitment and any days that classes are not in session. 

B. No sorority member may buy anything for a potential member (meal, drink, etc) at any time. No sorority member may accept anything from a Potential New Member (PNM) at any time.

C. At no time will favors be given to PNMs by the sorority and/or by individual members.

D. Sorority members may not disparage or talk badly of another sorority and/or individual members at any time.

E. Sorority members may not promise a bid or invitation for membership to a Potential New Member at any time nor should they encourage women to single preference or refuse bids from another chapter.

F. There will be no promising of bids or invitations of membership directly or indirectly by any current member, new member, or alumna at any time. 

G. Chapters should make every effort to avoid scheduling multiple individual chapter events on the same day.

H. All National Panhellenic Council Unanimous Agreements and regulations pertaining to membership recruitment shall be strictly enforced.

I. During the fall semester, a chapter may have two events on its own to which all first-year women are invited. Primarily philanthropic events or events scheduled with multiple chapters do not contribute to this restriction.

J. All bids extended during COR will be distributed to potential members by the Panhellenic Council Executive Board’s Vice President of Recruitment or her designee.

K. Before Formal Recruitment begins, no first-year woman shall be invited to a sorority- registered social event where alcohol will be served. 

L. Transfer Students may not attend a Sorority registered social event where alcohol is served for the first four weeks of the fall semester. 

4)   Formal Recruitment

A. Bylaws under Article XIV. 3. B-H are applicable during the period of formal recruitment. 

B. The period of Formal Recruitment is defined as the entire period starting 24 hours before the first round and ending at midnight on Bid Day.

C. Sorority members may not invite a PNM to a chapter house during Formal Recruitment. Only the Panhellenic Council can extend invitations. 

D. Sorority members may not visit a PNM at her place of residence during Formal Recruitment. PNMs may not visit sorority members at their place of residence during Formal recruitment. PNMs living with initiates are excluded from this rule. When performing their jobs, residential life staff is also excluded from this rule. However, all other contact rules must be acknowledged as designated.

E. During Formal Recruitment, sororities are not to sponsor parties in which alcohol will be served. Furthermore, affiliated women are not allowed to invite women or accompany women to events at which alcohol will be served. Sorority members must avoid social events where alcohol and/or potential new members are present.

F. No sorority member may meet, escort, or invite a PNM to any event or location off campus during Formal Recruitment. Medical or family emergencies, athletic events, university-recognized organization outings, and class-sponsored field trips are excluded.

G. Strict silence is the period in which there will be no conversation or contact with PNMs by sorority members, new members, and alumnae. This includes all reference to sorority-verbal (e.g. singing chapter songs outside of the house), written, printed, or typed. Strict silence is designated as the period of time from 30 minutes after the end of Preference Round to the Panhellenic Induction Ceremony.

H. The skit entertainment during Invitational Round will be limited to 15 minutes for Formal Recruitment 2007. For each year following, the skit length will decrease by 2 minutes until skit length reaches 9 minutes or skits are eliminated from the Formal Recruitment process.

I. Skit times that go over the predetermined length will be fined $.25 per second

J. The skits will not include any references to men, alcohol, bars or bar parties, or any language that could constitute bid promising. All Formal Recruitment bylaws apply to skits.

K. No cars should be present at the Panhellenic induction ceremony location on Bid Day

L. No more than 10 women from each chapter should be greeting new women at the Panhellenic induction ceremony location to escort them to Bid Day activities.

5)   Administration of Recruitment

A. Deferred Recruitment shall be held as early as possible after the start of the second semester.

B. The NPC Quota-Total and Release Figure System shall be followed.

C. The preferential bidding system shall be used.

D. Except during Formal Recruitment, CR shall be in effect during the school year for all eligible women.

E. Chapters that do not fill basic quota during Formal Recruitment may continue to bid and pledge to quota in CR, even if reaching quota puts them over total.

F. All membership selection events shall be held in the chapter house during Formal Recruitment. Data entry may take place in a private location outside of the chapter house if needed.

G. Every regularly enrolled new member, initiate, or affiliate of a chapter shall be counted in the chapter total.

a. A list of pledged, initiated, and affiliated members shall be filed with the Vice President of Administration of the Panhellenic Council Executive Board and with the Panhellenic Advisor.

b.  Any depledging, resignation, termination or other change in membership shall be reported to the Panhellenic Advisor no later than 24 hours after it has occurred.

H. Extension of Bids

a. Any true first-year woman must have a minimum Denison cumulative GPA of 2.5 and completed a minimum of 12 credit hours to be eligible for CR or Formal Recruitment.

b. If a woman turns down a bid after signing a Membership Recruitment Acceptance Binding Agreement she may not participate in recruitment for a full calendar year.

c. Women who are on Disciplinary Probation at the time of recruitment are not eligible to participate.

I. Disassociation

a. All members of the Panhellenic Council Executive Board and the Assistant Vice President for Recruitment (i.e. Recruitment Staff) must disassociate at the start of Thanksgiving break, to extend until Bid Day.

b. The Vice President of Recruitment on the Panhellenic Executive Board must disaffiliate at the start of her term, to extend until Bid Day.

c. No members of the Panhellenic Council Executive Board or the Assistant Vice President for Recruitment may participate in fall recruitment events.  

Article XV: Activities
1) Scheduling
A. All Greek organizations are required to give a months notice on events that involve Panhellenic chapters’ participation.

a. Events that shall take place off campus including Off Campus Parties, Formals and Recruitment events are required to be registered in the Panhellenic Office 2 weeks prior to the date of the event. 

B. If sufficient notice is not provided the Panhellenic delegates will come to a unanimous agreement as to whether PHC chapters will participate in the event.

C. Announcements of all other events are expected to be given a month in advance as well. If notice is not provided or the delegates do not vote unanimously to participate, individuals may participate in the event as long as the formal chapter’s name is not used. 

2) Date Auctions – No members of the Panhellenic Council will participate in date auctions of any kind.

3) Service Auctions

A. Members of the Panhellenic Council are permitted to participate in service auctions that follow the following stipulations:

B. At live or silent auctions, the initiated member/new member/chapter may donate a service or prize, which has been deemed appropriate by the Panhellenic Council as stated in Section 2A.  All organizations may, but are not forced to, include affiliation and/or group name with the items and services being auctioned.  The name(s) of sorority women may not be included.

                      Example: “The Seniors of ABC Sorority are auctioning a gift basket.”

C. The following is a list of appropriate services and prizes that can be auctioned:


Cooking


Cleaning/laundry


Yard work


Car cleaning (interior/exterior)


Gift basket/care package


Gift certificate

D. Inappropriate services and prizes would include anything that violates Denison University policy, NPC policy, or the individual chapters’ risk management policies. This includes any behavior involving illegal items, degrading behavior, indecent exposure, and academic dishonesty.

E. If there is a service or prize that a chapter would like to auction but does not appear on the list, the chapter’s Panhellenic delegate must present the service or prize to the Panhellenic Council at a council meeting at least two days prior to the event to receive approval to auction said item.

4) Serenades
A. Nudity: all participants shall at all times be appropriately clothed. 
B. Projectile items: no projecting of objects during serenades by any members shall be allowed at any time during the serenade. 

C. Damage or Trash on the Quad: Participants of serenades shall clean up all materials immediately following the event. This shall include, but is not limited to, wax, cups, leaflets, posters, clothing, etc.

D. Vulgarity: No vulgarity of any sort will be allowed at any time during the serenade. This includes, but is not limited to, any words or behavior that someone may hear or see as crude, unrefined or offensive; this also includes anything the Denison University Student Handbook addresses in the Anti-Harassment Policy.

E. Bus Pick-Up and Drop-Off: For any pre- or post-serenade events involving bus transportation, the designated pick-up and drop-off point will be determined by the Student Activities Office. Participants of serenades shall clean up all materials left at or near the pick-up and drop-off cite and in its vicinity. This shall include, but is not limited to, cups, bottles, cans, leaflets, clothing, etc.

F. Restrictive Weekends: No serenades shall take place during Parents Weekend or Homecoming Weekend.

G. Alcohol Usage and Public Intoxication: In accordance with the Denison University Handbook students shall adhere to all university alcohol policies, including but not limited to public intoxication, open container and underage consumption regulations.

H. Notification: Those persons registered for the serenade shall be responsible for
publicly notifying East Quad residents of a serenade at least 12 hours in advance. An example of acceptable notification would be signs on all residence hall doors.

I. Observation: At least two representatives from Panhellenic and the Standards Board will be present at each serenade to document any infringement of said policies. The documentation will specify male and female actions and a copy of the reports will be given to each Council. 

5).  Off Campus Social Events 


A. All off campus social events, and social events held at the Roost where alcohol will be served, shall be registered through the Panhellenic Vice President of Standards for approval two weeks in advance of the event’s date. This entails filling out an event registration form, which can be obtained in the Panhellenic Office. 

a. Chapters that already fill out event forms for their National Headquarters may provide a copy of that form in place of the Event Registration Form.

B. 24 hours before the scheduled event a full guest list must be provided to the Panhellenic Executive Board through the Vice President of Standards. This includes the guest lists of any campus organization co-hosting the Off-Campus event. 
a. In the event of an emergency i.e. sickness, injury etc. a guest can be replaced with the notification of the Vice President of Standards or the Panhellenic President.

C. It is strongly recommended that all venues which Off-Campus events will take place shall only allow persons designated on the guest list to attend the event; it is the chapter(s) responsibility to arrange this with the venue. This only applies to Off-Campus events where alcohol will be served 

D. All Off-Campus social events, and social events held at the Roost, where alcohol will be served requires a member to guest ration of 1:1. This applies to all organizations involved with the event. 

Article XVI: Hazing

1) Hazing is a broad term encompassing any action or activity, which does not contribute to the positive development of an individual.  In addition, Denison University defines hazing as “as any action taken or situation created, directly or indirectly, whether on or off university premises, which results in or has the potential to result in mental or physical injury, discomfort, embarrassment, harassment, or ridicule. Such activities may include but are not limited to the following: use of alcohol; paddling in any form; creation of excessive fatigue; mutilation or alteration of the body or parts of the body; physical and psychological shocks; quests; road trips; wearing of public apparel which is conspicuous and not normally in good taste; engaging in public stunts of misbehavior; degrading or humiliating games and activities; and any other such activities that are not consistent with academic achievement, fraternal or organizational rituals or policies”. Hazing may also be defined as any action or situation that intentionally or unintentionally endangers a student as a condition of admission into membership.   Furthermore, “it shall not constitute a defense to the charge of hazing that the participant(s) took part voluntarily, that they voluntarily assumed the risks or hardship of that activity, or that no injury, physical or mental, in fact was suffered.” (2006-2007 Student Handbook, Article IV, F).  For information please refer to the Anti-Hazing policy.

4) The Panhellenic Council expects a witness of any act that could be considered hazing to report the act to the Panhellenic President or Panhellenic advisor immediately.

5) Hazing reports can be made anonymously to the Hazing Hotline: 740-210-0207.

Article XVII: Extension

1) All NPC rules and recommendations regarding extension shall be followed at Denison University.

2) Consideration should be given to NPC fraternities that have previously had chapters on the campus and to those National Panhellenic fraternities that have filed letters expressing an interest in the campus.

Article XVIII: Violations

1) Fraternities are encouraged to resolve possible infractions through informal discussion with the involved parties, or at an appropriate forum such as a Panhellenic Council meeting or Presidents Forum. Should the informal process not achieve an amicable solution, the standards process will be set in motion.

2) Informal Discussion 

    A. Chapters, through their chapter president, may request that the PHC handle a 
possible violation informally.

    B. Informal handling of a violation will include a meeting among the involved parties, 
at least one Panhellenic Executive Board Officer and/or a standards board 
member. The purpose of the meeting is to resolve the issue created by the possible 
violation or establish a way to correct the behavior that caused it. 

    C. Informal meetings will be documented and the documentation will be kept in the 
accused fraternity's PHC standards file.

    D. If an informal meeting is deemed unsuccessful by any party, a violation report form 
may be filed with the Panhellenic President.

3) Formal Process

    A. The formal process is set into motion when the Panhellenic President receives a         violation report form from a proper reporting authority, as listed in the NPC Unanimous Agreements, Manual of Information, 14th Edition.

   B. In the case of a filed violation the President of the accused chapter may to go to a Formal Mediation or send the violation directly to Standards Board

Article XIX: Rules of Order

The Denison University Panhellenic Council and the Panhellenic Delegation shall be governed by Robert’s Rules of Order, Newly Revised, except in matters especially provided for in the Constitution, Bylaws and Standing Rules.

Article XX: Amendments

These bylaws may be amended by a 2/3 vote of the Panhellenic Delegation, provided notice of the proposed amendment(s) has been given in writing at the preceding meeting.





Article XXI: Standards Board Hearing Procedures

1) The Vice President of Standards will read the violation and by-law then any written statements provided to the Standards Board

A.  If the Standards Board feels as though they need more information to decide 
 
  upon a conclusion they will need a vote of a 2/3 majority to hold a hearing 

2) Once a hearing is decided to be necessary the Standards Board shall immediately elect a Board Chair. The Board Chair’s responsibilities are as followed


A.  Preside over hearing by asking questions to witnesses/accused

B. Assist the Vice President of Standards to see the completion of the sanctions 
decided upon by the Standards Board after a 2/3 majority vote of approval of 
sanctions is reached, if sanctions can be applied.



     C. Immediately alert the PHC President of a decision so that she can 


inform the Sororities involved with violation of the sanctions or 



consequences of the said violation within 24 hours of a decision being 


reached. 

      D. Organize the manner in which other members of the Standards Board 


can pose their necessary questions

3) The PHC Vice President of Standards responsibilities during a hearing are as   

      followed:

      A.  Organize and set time for the hearing within two weeks of the violation being       

            sent to the Standards Board

     B. Read to the witness/accused of the violation in question

     C. Take detailed notes and minutes of the hearing and include them in the hearing file

     D. Organize all violations in a file for each chapter in the Violation cabinet in the    

         Panhellenic Office

    E. Present the consequences of the violation to the Panhellenic Executive Board. 

 F. Use the correct forms included in the National Panhellenic Council Manual of 

      Information. 
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